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Position : Multi-Dimensional Poverty Index (MPI) 

Coordinator(Consultant)( PAF AF-2-S-Ind-221-IFAD) 

Organizational Unit: Executive Director’s secretariat and Knowledge Management 

Unit 

Duty Station: Kathmandu, frequent field visits required 

Type/Duration of  10 months (with possibility of extension) 

 

1. Organizational Background 

Established in 2004, Poverty Alleviation Fund (PAF)-Nepal aims to develop and implement 

programsto address the challenges confronted by vulnerable population. This could be achieved 

by involving poor and disadvantaged groups as partners in such efforts.  

As the apex poverty alleviation institution in Nepal, PAF has formed more than 32,000 

Community Organizations (COs) in its 55 program districts andadditional three innovative 

districts. PAF beneficiaries comprises of disadvantaged groups from vulnerable communities 

who are in immediate need of support for restoration of their livelihoods and community level 

infrastructure.  

There is a growing need to capture the learning and knowledge potentialthroughgrass-root 

initiatives withimplementation through PAF assistance. Knowledge management is a technical 

area for the implementation of MPI, and additionally global experience tells us that Government 

is always a lead agency to implement and internalize the MPI in its development policies. Hence 

for strengthening the national government policies, it is important that national MPI must to be 

accepted and used by various ministries within the governmental body.  

For immediate purpose, PAF will be piloting the MPI methodology working with the National 

Planning Commission, Central Bureau of Statistics and Office as its coordinating agencies. With 

the arrival of new constitution of Nepal, it also becomes anopportune moment to implement the 

MPI as it guarantees right to employment, education, food and social security, among others. 

Nepal with its delegated power into 7 provinces, States should be proactive in accepting and 

internalizing MPI in their federal policies. For this, there is an increased need to advocate the 

merits of the MPI so that there is a greater acceptance and understanding among all stakeholders. 
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2. Main purpose 

The Multi Dimension Poverty Research Officermain purpose would be to provide expert advice 

on the development and implementation of the PAF Multi Dimension Poverty Program and 

implementation of this component. 

3. Role 

The Multi Dimension Poverty Research Officeris: (1) an expert in MPI management, providing 

advice to identify, develop and implement effective research and study in PAF and (2) a 

coordinate and advocate of multi dimension poverty-related practices and activities within the 

Secretariat.  

Also the consultant will enhance sharing of experience and lessons from the program/s to 

disseminate the knowledge to other governmental agencies, National Planning Commission, 

Universities and other interested parties in effective poverty reduction. 

4. Functions / Key Results Expected: 

I. Implement key components of PAF Multi Dimension Poverty and facilitate activities in 

line with PAF MPI concept papers and operational manuals –which details the procedure 

to implement the key MPI activities. 

II. Distill and transfer knowledge to staff through preparing literature review summaries, 

presenting relevant knowledge in PAF Learning Exchanges/Routes and also maintaining 

a list of commonly asked MPI facts and figures for overall research project. 

III. Capturing of institutional data for implementation the MPI in key selected program 

districts /GauPalikas and Nagar Palikas. 

IV. Provide an expert advice to the PAF senior management on the development and 

implementation of the PAF -MPI and follow up on the implementation of actions in the 

work plan and tasks. 

V. Enhance the sustainability of PAF knowledge management processes, building capacity 

through training and transfer of knowledge and skills to the staff of partner organizations 

and PAF. 

VI. Identify and recommend ways to create, share and utilize knowledge within the PAF to 

contribute to a culture of knowledge of MPI  

VII. Conduct sharing among the universities and PAF board cross-departmental teams to 
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‘institutionalize’ PAF MPI practices. 

VIII. Extend direct support to PAF Executive Director of MPI activities, Review publication 

materials prior to publication. 

IX. Share learning experiences of MPI in to Central Bureau of Statics, National Planning 

Commission, IFAD and World Bank and wherever necessary.  

X. Review and evaluate policies, procedures and related roles and make recommendations 

with the objective to support the sustainability and continuity of the PAF MPI for 

upcoming new phase as a research based project. 

XI. Disseminate information externally through sharing of latest research findings with 

practitioners through written technical bulletins, newsletters, and online and prepare 

conference abstracts and minutes 

5. Knowledge, Skills and Abilities 

 Project management experience and a proven track record of designing, planning and 

implementing poverty related issues, including organization-wide implementation of 

programs and events that involve knowledge creation and sharing. 

 In-depth knowledge of conducting research and designing concept paper.  

 Sound knowledge of techniques and methods for mapping/measuring/analyzing 

economic development processes. 

 Extensive practical experience in applying information technology to the implementation 

of KM and knowledge sharing strategies. 

 Sound knowledge of the PAF and community demand driven development approach.  

 Experience in organizational/leadership development economics, management, coaching 

and training. 

 Strong communication skills - Excellent knowledge of written and spoken English 

desirable 

6. Education, Experience and Language Skills 

 Masters degree in Economics, social sciences, anthropology, communications, business 

administration or related field. 

 Minimum of three years of experience in research or knowledge management or other 

relevant experience. 

 Excellent command of written and spoken English essential 

 Prior engagement with government and nongovernment agencies in research works will 

be considered as an added advantage. 
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7. Reporting Arrangements 

The consultant will submit a progress report for each month to the KM unit/Executive Director. 

8. Payment to the consultant  

The payment will be provided on a monthly basis. 

9. Selection method 

Individual Consultant will be selected in accordance with the procedures set out in the World 

Bank's Guidelines Selection and Employment of Consultants under IBRD and IDA Credits & 

Grants by World Bank Borrowers (January 2011 Revised in July 2014). 

 

Note: Selected consultant must be registered in VAT before or after signing the contract. 

 


